W O R KE R’ S C OMP E NSATIO N
IT’S T I ME T O RE J E C T GOV E R N M E N T CON TROL OF H EALTH C ARE...ON CE AND FOR ALL

WH AT IS DIFFERENT I N WI SCONSI N?
High-Quality, High-Value Health Care...A Competitive Advantage.
WI RANKED #1

Ranked top state for health care quality in 2017 by the federal Agency for
Healthcare Research and Quality (AHRQ) in 2017. In 10 of the last 12 years,
Wisconsin has never ranked lower than 4th.

WI RANKED #1

Ranked top state for critical access hospitals in 2017 by the federal Health
Resources and Services Administration (HRSA).

WI RANKED AT TOP

Ranked in top quintile of states based on health system performance by the
Commonwealth Fund in 2017.

The overall medical costs to treat injured workers in
Wisconsin depends on the number of injured workers
and the medical costs per claim. While the average
medical costs per claim has been consistently below
the national average, the number of injured workers
in Wisconsin has been consistently above the national
average. Wisconsin health care providers are a ready
partner for Wisconsin employers striving to reduce
their injury rates and working to get their injured
employees back to work as quickly as possible, both
of which will reduce worker’s compensation costs.

WI Worker's Compensa�on Insurance Premiums
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Wisconsin’s top-notch health care supports
Wisconsin’s employers in many ways. Injured
employees have ready access to excellent health
care delivered efficiently for a reasonable cost,
resulting in faster return to work for the workers and
improved productivity for the employer. Importantly,
high-value health care with shorter periods of
disability ultimately results in lower worker’s
compensation premiums for employers. Worker’s
compensation premiums have gone down in four of
the past six years.
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MORE INJURIES, BUT BETTER OUTCOMES.

20% more likely to be
injured than in
most states

WI worker s return to work
faster, are more satisfied
with their care and engage in
litigation less than
in most states

WHAT IS DIFFERENT IN WISCONSIN?
While Wisconsin’s medical costs are at or below
average, the outcomes of that medical care are anything
but average. According to the National Council on
Compensation Insurance, Wisconsin workers get back to
work faster, using fewer temporary total disability days
than workers in any other state. High-value health care
supports a high-value worker’s compensation program.
Every state’s worker’s compensation program has a cost
containment mechanism, including Wisconsin. Forty-four
states, however, rely on government price setting and/
or take control of care away from the patient through
employer or government-directed care. Predictably, none
of the 44 states have a better worker’s compensation
system than Wisconsin.

States with government controlled health care

SHOWN IN RED

States with medical costs below national average and
faster return to work than WI

NONE
T H E P ROB LEM THAT NEED S A SOLU T IO N
Increasing government control of health care, including in worker’s compensation, clearly is not the solution.
It makes more sense to rely on the market to recognize and reward good ideas and good outcomes.
The Legislature, for the most part, has not mandated administrative and payment terms for worker’s compensation
carriers and self-funded plans. While the Worker’s Compensation Advisory Council seeks payment levels similar
to those negotiated by group health insurers, the worker’s compensation carriers do not meet even the minimum
payment and processing standards of the health insurance industry. For example, worker’s compensation claims
dominate health care providers’ aged accounts receivables, which is a significant cost for providers. Wisconsin’s
health care providers encourage worker’s compensation carriers and self-funded plans to commit to improving their
payment and processing standards. Like with group health, the private market will appropriately respond to the
administrative efficiencies and any other improvements with negotiated discounts.

